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Features Benefits

» Customized Design — Designed to offer highest » Offers framewaork for fair and consistent
degree of customization, integrating your credit decisions on human resources issues by
union’s philosophy, goals and objectives, current individual managers.

olicies, and benefits. : : .
P » Supports managers with the information and

» Flexibility — Framework for your credit union’s support they need to carry out organizational
current employee relations program, and easily objectives in a timely way.

adaptable for future growth.

» Contemporary — Reflects current state-of-the-art
trends in human resource management.

» Training — Includes training component for the
management team. » Provides organized, effective communications

tool for managers and employees.

» Documents your credit union’s commitment to
fair and equal employment practices, a
valuable record in the event of litigation.

» Policies and Procedures — Comprehensive, offering
a clear policy statement with accompanying
procedures detailing key areas of respansibility.

» Policy Enhancements — Offers a variety of policy
enhancements, ranging from supervisory
guidelines to sample forms.

Credit unions in the market for a way to improve or enhance their human resources
program have an all-star teammate in HRValue Group! More information
Is available on the Web at www.hrvaluegroup.com.

Contact HRValue Group today to build your team, elevate performance, and achieve success!

Owned & Operated by the Credit Union System

866.923.HRVG(4784)



